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I IA company is the most effective vehicle to 
manage and control modern business enterprise,
A company pervades ..the economic: and social life 
of the nation. Ifhe company is popularly known 
as corporation in U.S.A. A company is a voluntary 
association of persons formed for some common 
purpose, with.capital divisible into parts, known 
as shares and with limited liability. It is a 
creation of law and is^khown as ap. artificial
?erson with perpetual succession and 'a common seal^ o~day the corporation embraces by and large the most important aspect/of our economic life, Shumpeter 
has said '’Company is hot only a convenient business 
organisation but an engine of an economic progress^” 
To-day the Corporation is no longer only a device 
for doing business, but it is a vast sprawling 
immeasurable force. The ;predc^na-nt position of 
the companies in the modern society is due to the 
following reasons:-

(a) The emergence of the company as the 
Centre of economic life of the country.

(b) Th,e increasing influence of the companies 
in the social, political and cultural 
sphere^ of society,

* M‘,GoDt*, LL^Mi, Advocate, High Court, JP37of-rin-Law,
Nav Gujarat: GomEierce <Sr Law College,'Ahmed^bad.
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j&earle and Means, in the Modern Corporation and 
Prlvalfe?-l̂ :̂ Qpepijy'rCi932>,}a;̂  states that,: ’*'Cd̂ po:̂ ations have feê mereliy iegaildewi/eea ithrdugh which
the private bu.s;tnes.5̂ tiraô S[<*tJi'ains\of<̂ ind'i:v:iduals 
may be Carried out. Though still much used for this 
purpose, the corporate form has apiiyiir^^JUX^eX«_,
Doth, fa; :mef|ip4 ;p,| e:u.f*
organ̂ i'̂ ihg i .̂ pphoraicv li f;.e:*t .)‘̂»rô hj t9:- Itireraê d’pji&'̂r'̂'̂'i A 
propoft l̂pi?si ih,ere-E^y .̂ bev-rSiaidv̂ oejS&ve. 'eyoiy^ds'd? 'to 
"Cp?*pQ;r̂ t4.,systemYrr.̂ 4-t-l̂  ¥H^ pMcei: aicfead'alTsŷ staBiB̂wi.ich'ĥ 5 .l̂ t̂ tri]̂ y.ted̂'50c.i,t'§̂|.f;.,iao£p©mfei1>ati<}.ii-toiboc s s 
attjĵ tjuiteSgâ d ̂ poTferŝ î̂ gn̂ ĥgs nifetaiBsdi ̂ Idegĵ eeq'-MJ.:

,D̂ ^̂ L'y,-Mazul̂ î̂ âr̂ "i|3̂ $hQJP;̂ odel•fî Gdrp6ratsiIl<̂ in7ahd'J'• 
,^h -̂|liile Qf .L4w:.->itl9640 I'’-eQmpany')L,fJv 63̂ ’3 I'gtiaites - '■>"'■
t laB.% "’h'. i.\'. gr©w.th â̂ nd ?i e
the JBOdieriy jdiiit'''stodk compariiea and ̂ ît'ogf̂ ŝgiv-̂ fi"'f' 
exten^on of v.th'©iit stphal'̂  iof taetdĉ fitSft'â l̂ î tM tth’̂ ’-<̂» *■ 
out of their ori^inalj hi-stdricsfl cdOondrnicf 
as mfere legal in#t4-!iutJlsĵ gr,.for ithevproducti^Sf’aiSd’ii'̂''i 
marke^tihg o f , gooij k  ^nd '>servî c6g., ̂ Irfd'’̂O.a ©ed'^hW i ^' ) 
almost at the centre of the economic life of the- ' 
modern community. - . A

• . Adol^ A, Bfel-le. -describes TriOdei*!!̂  corporation 
as ”a commercial instrument of formidable 
effedtivenBss, feared; hfCauie tJf'its iJower, Hd^ed 
because' o.-f ,‘thL© exc;es:se’s:. Vi'thi whicSh trhat* pov-er was used, 
suspect bec^u$e of the. &3£t;̂ l̂ ‘% f  its political 
state, admired because of its capacity to get things 
done,” From these observations, it„la.,^vidai5t^. . 
xthBti 3ff̂ rpor̂ 1b.itjDrt5 (aopihaJâ e" tĥ e' ̂coiatnrtty \b- tejcto'ftomic 
li,̂ :ev' w  . di;4"cua5 the s«claX> a::̂ 635ts'Oif.'J -
cpmpaijy-legislatipn it i>̂,, necessary if or us to 'f ■ ^
mention in bri^f .historical ,development .of compaî y"* 
lâ .̂vln. ln<^ia. and its SQciologlcal basis..

/,■ 1 , n.?- , . ■, , , • - :
. Ccanpany I(aw in .Irjdia .had, a'vei*y .lorig history#-’

It was in the year ,.1850 that-an act for' ’registration 
of join;|-stock companies^ was ^enacted. Every 
uninQorp'ojpat.ed company of p^tners associated under 
a deed containing a ’provisidin that the shares in‘ ' 
the stock or'business'-of'th^ said coifipariy we^'e ' 
trangfetrable withoilt- the coni êrit-d'f all the pstrt'ners' 
and also 'every’Cohipany established ‘for ‘some^ li 16:^31,7 
scientific o^ charitabl'e purpose, which' did not '̂ \
carry on a’ny busine:$s for the pecuniary be‘n,efit *of 
any of' the properiie,t^r.s '.6r. shareholder s- was- entitled
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t v  regi.stratlojai im deir t h i s  Ac^4 The Smprme ^rocfrtf  ̂
i>f G alctittd ,: Madras aud. Bombay wel‘e authorised, td  
o rd er such r e g a s t r a t io n , Thus the co u rts  c'am.& to  
fecfVe g r^ at i n t e r e s t  iii the comparny l e g i s l a t i o n  fifam 
jbhe very  beginning. !The njain fe a tu re  5 f  th e  1850 Act 
i s  th a t I t  did hot in tro d u ce  th e  concept o f lim ite d  
l i a M l i t y  Tfl̂ hiqh i s  one o f  th e  most .s a lie n t  fea tu res ,
©f jo in t -s to c k  compariies o f tfi.day* The A ct ©T 1S5C5 
E&s iTollowe4 by th e  A ct o f 1 8 5 7 j fo r  the lĵ <3orpoPati(!fiij 
and R egulation  o f ' 3Q in t-s1>-Qclc eompanies, and- ©th&i* \ 
‘a$§pcia^it>ns e i th e r  w ith ©5? w ithout lim ite d  lis ib il-ity  . 
Qf I t s  mamtrers'i tinder th i s  Aet o f 1857 , th e  p ri^ /ileg e '■ 
o f  lim ite d  l i a b i l i t y  was not esctended to, banking and 
-i^istl-rance «iiE?mpanies* The lim ite d  lia b ilife y  p rin cip jie  
becaine appliegblef to  banlsing axid insura^nce i^ompanies 
^ y 'A ct o f  1800^ Again ^n th e y ear 1866 an Act. was’ 
pas-sed tp  amend ;an.S: consG lidate th e  .p'revious ^cpmpaSie-s 
A c t ,  , If ^ a s I 'eeast in  th e y e a r  ;188'2 aiJd, ‘th exe "W-eâ fe 
a laiiirib'ej? o f  sinendmentsi ^nt.H  in  T.SIS' was .p^s^sed ^he 
(Companies A<3t y l l  o f  1913 whi^h im s tsased Ihe  
S h g llsh  G©rap'anie-s' A ct o f  1908 . fhe py^sent Act  ̂ X o’f  
3.956 i s  based la P g s ly  on th e TeeonuTieHdations ot: the, 
'iompany Saw Cicsmraittee, thirS h a s  been amesttded
fr'rafi. titiie to  time** ImpoTtant atoendment§; have bj?eir 
una#e in  th e  yeai? :1960 an(| fh e  p re s e n t CJomp-aniie^
A ^ r  t-ag Egmended Aft I9 6 0 ) XntJia il̂i;l3?od.uc:es;
59;any .rtew ^principl.e-^: o€' cQMpany uanageitt-ent. .̂ I t  al5(> 
,i;lius^sat e’s‘ tMe advent o f ■&. mw c'cSfapany theos^y^

we: s h a ll  ae<ju:a:int dUr-s-elFeg’ -With, th e object-^jyes 
-of company laiiir-, which T/^ill iij tifrn; 'help  ̂ Us in  
uisde’r^tand'ijng soicio-economic iTBp,aet &t pompafiy Ifw^
■fhe m$in ob^j'ect o f ‘ cdmpsthy Ce&islata,on to  enable  
a lai?ge n ^ b e r  o f p erson s t o  g et to g e th e r in  carryi^ng 

'©1̂  t r a d e ,  busiiiess o r in d u stry  mo's't e f f e c t iv e ly  and 
thei-j* b e s t  b e n e fit*  !£!h0. ob^J^ects o f Compai^les Act^ 

1 9 5 6 , in  "byief a re  a s  ander^jr

C;a') to  in c re a s e  the, e f f i c i ^ c y  of- th e  co;rpo3rarfee 
,fo35̂  o f  business -inanagement;

'fb) to  in c re a s e  the m anagerial e ffic ie n cy ^

(.,c) t:o p r o te c t  th e  in te r e s ts ' o f  c re x lito rs ,
in v esto rs-j la b o u re rs  and o th e r p aT tn ers >in, 
•production and d is tr ib u tic n  anti to  achiev^e 
th e  u ltim ate  ends o f  s 'o cial p o licy ..

®he o.b^'e-ctiYes o f  company law a re  not m erely  
f a c i i l t a t i n g  th e  \irorking o f  compa-nies, but i t  hag 

■̂ 0̂ 'e socio-eco.'nomic objectives^* In  India;, we, a re  
try in g  to  c r e a te  a new dem ocTatic s o c ie ty  vJh-ê r-̂ lâ t
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justicê ' social, economic artd political, shall be the aim ‘of all tĥ  institutions of the country®The Fundamental Rights and Directive Principles of State policy as declared in Part III and Part IV of our Constitution embody our new values which will • provide a framevfork within which the companies will have to work. Coî panyvlaw is not merely a piece of coiimiercial legislation Taut it is a social legislation,*It’, s aim is to regulate anx! control commerce and iiiidCistry of the, country'̂ hd. therefore it vitally affects the public intjeraŝ  s»all interests.Dougals J. of the American 3utererae Court has said, "To-day it is^generally l*6cognased that all corporations possess an element of public "int ere lit * A corporation director must,,think not-only of the stock-holders but also <5f the labourerd', ŝuppliers, the p]̂ oducer and tĥ= ultimate consumers* -̂Our econ̂ lpy,.is but  ̂chain whit^‘cafii'bsv no stronger tĥ h eny’''of .i'1j,$ links; we all stand toget'her or fall together'-ift 6^r'highly industrialised society of to-day V*’ developing <Sountry, like India,the’'4*̂ pâ t of corporaW Sictivity oh the functioning of; the Society is Very gi'eat. Due to tremendous ■ inflt̂ ente of corporate' a6tivitĵ  in nation* s economic 13(fe,,' it must be s&id that the study of company law ii''inconlplete unless its social aspects are kept in the forefront. Dias has said, ’’The law is a social , institution and its study should not be divorced fr.om its social milieu." He further states at page 1/̂'̂'* Just as one's knowledge of a fish, for example, is not complete until one s€€s it in its natural surroundings so too knov/ledge of the l3W cannot be complete until accourit ilas been taken of its role in the society '
To-day the concept of a company as a purely- ecoi>«nic and flommercial venture wiiich la concerned onlŷ ,with shareholders’ interesthas been done aw§y'withrfand-now a'hew image'of accompany emerges associal organism which has a vital role to play in the country’s economi.c,.and whic^ also influences the social life of the oommunity. To-day the ultimate object of a company is not only to make huge profits, but to serve the nation and the community.-by jjupplying naality goods at reasonable prices, maintaining supply of goodat, giving opportunities for employment ■■'to ■ citizens. Thus the companies can help 2(chiev6 the ebjecti'̂ '̂es laid down in -fcho dlroctiv®'^ Prof. :.B̂ rle in his "Modern Corporations" stated tiaat "the control, of great corporations would develop into a pufsly natural tej:̂ nocracy, balancing a variety of cl,airos"by various groups in the community..and assigning to each a portion of the Income stream on‘the bpsis of public policy, rather than private cupidity," Now, it is very well recognised that companies have to fulfil their obligations

L principles of State policy laid down in our Constitution.



5  -

tovards sh&relie).dert« er«41^oF9, eonaomorf
aad society at large) f i i i i  €ioi%ee|tt has glingiy
fal»«4 6uppo2Tt froa the pTogved^iie thiiikez*# di1 
nanaement. In U,SiA,, the concept had also-secured 
iudieiai approval, lu A*P. Smltji Mfgi Co, fial'low 
(39 A.L.R. 1179), the Cfi>urt observed- "Modejra 
conditions require that corporations acknowledge 
and di»<}harg« social as well as private responsibility 
as jnanbers of the conaaunlties within which tt̂ ay op^rat«»* 
Xo-p-day th« working of a company has become a matter 
of more than private and domestic affair of a company.*The eowraunity outside the company is also interested in the activities of the company and Keeps a sharp ey« on the ov«rall activities of the company. In Indite, our Industrialtsts have accepted in theory the concept of social responsibility of business. It is the nee4 of the hour that companies must understand their soeiai obligations.

So far a* coofany law Is concerned, It Is silent as to the need for manaffemen̂  to realise and dlschairfe th^lr social obligations, K® specific proviaiens ar̂  tHer© to promote the welfare of the shareholders, creditors, consumers and society. There ar« « ferv prohibitive Measures, Theye are a few provisions il̂ e Cooipanies Act. contained in §.S3StrA, 947,
t4$^ 396, 397, 37a, 3^^ etc, which ti?y io protect the interest of different groups in a company. In Ifldla, the concept, of social responsibility of a ©oapasiy Is of Tery recent origin, Peter Druker In his book ' The pra<itice of Management’ has pointed out that la America they have a State legislation detemlninc the policies of corporations regarding maî etlng, pricing, laboar and patent administration.

Wow we shall deal >4th the relationship of a company with shareholders, employees," consumers, creditors, government, community and society at large.

Shareholders are the real owners of the company.They invest money in the company, Fomerly only rl<;h and eJiperlenced persons used to invest in the COTipanles, but now many middle class persons also invest in the companies. Equity shareholders provide risk capital to the company on which the superstructure of the company rests, Xhe Cempanl«5 Act enuneratds rights of the shareholders which Includes the following;-
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(a) The right to receive notice of the annual general meeting of a company and of the statutory taeetlng in Case of a new company and td receive a statutory report,
(b) The right to elect directors, to appoint auditors and to pass annual financial accounts of the company.
(c) The right to call an extra-ordinary meeting.
(d) To demand poll, .
(c) Right of the dissentient i âreholder to approach the Court,
(f) To approach the Central Government for an invsatigation into the affairs of the company.

i I(g) To seek relief in a court in case of oppresMon or mi snianagement.
Over and above these right9> the act contains a humt̂ er o| provisions in the nature of safeguards, for the protection of the interest of the shareholders. The provisions governing the proper ’disclosure’ of the Interests of managerial personnel in other companies and provisions those setting limits on managerial remuneration are essentially of this nature'̂  Other such provisions are as under:«•
(a) Special Audit;- S‘i,233 A confers upon the Central Govermeht the power to order a special audit of the accounts of a company if in its opinion-the affairs of the company are mismanaged, the financial position of the company is not sound or the affairs of the company are being managed in such a manner as it is likely to cause serious injury or damage to the interests of the trade. This special audit is of a fact-finding nature. E:q)enses of such audit ar^ tO' be payable by -jthfc company. ■
(b) Inspection and Investigation;- S.235 to 251 deal with the investigation of affairs of a Company oh an application by members or report by the Registrar. These provisions try to safeguard the interest of shareholders.
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ic) Prev.ention. of mismanage^nt and onnressionr̂  Sections 397, 398̂  402, 408 and 409*. These provisions try to protect interests of shareholders in case of oppression and mispianagement of a company*
(d) Provisions regarding removal of managerial personnel also protects interests of investors. Thus Companies Act contains various provisions for the shareholders* SiVen theh much recuires to be done to promote the. Welfare of the Aharehpldors in this country. In this country tliQ riehti of shareholders are not fully en;joyed \>y the ahareholdfeVs# Shareholders are merely |,nv§ptpr3, They are not enjoying their rights the fullest extent and they satisfy themselves only with the amount of dividend which they may get* There are many reasons for this attitude-ShareholdePs are unorganised, diare-allotment is spread over by the company. They are not conscious about their rights. In case, when they are not satisfied with the management of the company or profit-making capacity of the compan̂ , they would like to sell the share in the market, rather than to remedy the evil. General all the powers given under the Companies Act regarding ^ecial audit, investigation t̂c, are exercised by the Government and not by theShareholders must get fair return OR capital* It is the duty of the managementto m^e shareholders conscious about their rights.’

of shareholders;
1. Shareholders’ Associations must be established in each state ahd such associations must êt legal recognition. The existence of such association will compel management to become more careful in safeguarding the interest of investors. Such associations will be more useful in ventilating the grievances of , shareholders vis-a-vis the company. Such associations may safeguard the interest of - investors in case of mergers, amalgamations etc.
S. Shareholderŝ  Associations may be given financial assistance and or other facilities by the Government for expenses incurred for developing opinion of shareholders for illegalities and mis-management of any company.
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3» Each company, the shareholders of v/hich aremembers of the association, may be aŝ ed to contrllbuto something to create a fund for the association̂Company law may make it obligatory that e ccrspany is required to pay some amount towards the contribution for the association, Progi'cisive management will not object to such prcpoaal, as they know the utility of such associatiiMis,Sometimes shareholders may suggest good points so as to increase the efficiency of the enterprl»ei, Company management may get support from the association in case of controversies with Government or other authorities.
. j.4. Stock Exchanges Which have started coming ‘up 

sinojj®1iS*%l*iTn0 4p»3̂ ebut still it does not require'free hand by sora'r^ special assistance By the Government whi^ would eventually pi>otect the interest of every minority shareholder.
5. Associations m&y be empowered to ask for detailed information regarding accounts of any particular company etc.
6. Association may be permitted to exercise all rights given to the shareholders in connection v/ith special audit, Inspection and Investigation, oppression of minority and miananagement, with the consent of its members,
7. The management may be asked to provide more detailed information regarding the affairsof the companies and accounts of the sha reheld el* published accounts must be more simple and easily understandable by a layman.
8 . Many companies publish House Journals for their employees to inform them about the activities of the company. These 'House Journals* may contain topics which may interest the shareholders, and general publiĉ , A copy of. such journal may be given to the shareholders.
9. Rieglonal meetings of the shareholders may be held so that shareholders may not have to travel a long distance.
10. Shareholders* meeting may Ise organised at Hill Stations, ol* site-seeing places so that a large number of shareholders may be tempted to attend the meeting. The expenses of the shareholders should be reimbursedby the company. In U.S.A. there are many companies which call their meeting in Christmas Vacation and at site-ssoing places.
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11, In case of winding up due to misraanagement,those who are party to the misnanagement should not get anything by way of return of capital, until all others are fully returned their capital.
12* Stamp fee on proxy should be reimbursed to the reholders by the company,
13i Powej* of the directors to refuse to transfer shares inust be restricted, \i/hen a director refuses to register a transfer of shares, he laay be asked to give reasons in writing.

I^ese are a few measures which may help achieve the welfare of shareholders. Only sound legislation vlll not be sufficient to protect the interest of shareholderŝ  but it will depend upon the energy, initiative ahd the practical wisdom of the shareholders*
Ccrapanies and their emjsloyees:-

, There ©2*6 several provisions in the Labour and Industrial taws to safeguard the iriterests of workesPs in a company* Labbur laW is a branch of social legislation* In wfelfai'e legislation the discharge of the management's re sport si bill ty has becc®ie a statutory necessity. The, ̂ tesent provisions contained the Factories Act, Ihdustrial Disputes Act,Workaen's Coni|)ehsation Act, EmplDyees’ t̂atig Ihsurance Act, Minimuft Wagei Act, Payment of WafeêAct and the Trade Unions Act, are quite,dufficicnt to protect the interests ot workers. Even then there li a scope foir enlightened .and progressive management to fee a step ahead ,of what the law demands, Thd companies whifch uhdert^e isbciai security measures that are not contemplated ty act generally go up ih public estimation* The workers are partners in production. It is the duty of the management to cteate a feeling amongst workers that they are ciofely associated with the company,

of workers and for ■Promonng th^r. w.filfaEet>
1, To provide more employment•opportunity to worker*, the establishment of industries must be spread out in rural areas.



-  1 0  -

2ft A representative of the recognised labour tintonmay be ncminated cn the Board of l>irectcrs of a Company so that he may represent labour* s ▼leypoirit* Labour Union may be consulted in deciding pol̂ lfiy regarding labour,
3, All employees of an organisation may be infoldedregarding the activities of a Company. ’
4, Financial assistance may be given by a Companir to its workers for the purchase of its shares*̂With this incentive a few workers may purchase shares of a company. Thla will create a feeling that they are not only workers, but also owners of the Conpany.
5, Employees must be protected so far as their j©b« are concerned, in ease of investl/’atien and winding up proceedings.
6 , in case of winding up o f  a Company, the wages 

OP salary o f  an ©nployee in respect of services rendered to the Company and due for a peJfiod not exceeding four months within 12 months next before the commencement of the winding up and and compensation payable to any workman under the Industrial Disputes Act, 1947, is a preferential payment. There is a limit that such amount ^ould not exceed one thousand rupees in case of any one claimant. This limit should be increased.
7, The companies may be directed to organise Training rrograauaes for their employees. ^i« will help in personal development of th-e worker. Trained worker* will incrtas® efficiency of the organisation. The cost of production will be decreased, goods will be sold at a reasonable rate and society will get benefit.
8« fiBjployers may be asked to delegate mofferc^onsibilitieB to employee*. This vill help in creating team spirit between maiiageraent and workers.
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These are a few sugges^lpn's wfxiqE may be put.into 
practice by progi’e^sive inanag,eip,ents. To-day It is- - 
believed_that law should overstep.its normal boundaries 
and invade"the territory of business morality.

S, CQ31 s.̂ g.£ s i. -
.7 ■, ' ■ ■
The Gdmp'onies Act is silent as to how consumers' 

interest ^ 6uld be protected by the Company. Consumers 
need protection.not only against, b'ig Companies but 
also against sole proprietorships &nd partnership firms. 
The ultimate aim of .every production is the consumption, 
Ey and large in India, thei’e is a 'seller* s market. The 
consumers are exploited by the producers and they are 
not. i;t̂ ,„a'■position to protect . th,smselves because of the 
fol3,oŵ ’Jig',r.easohs, .Th;ey are" s'CBttered pver the whole 
cou'ntrjj’, ■ffia.jor̂t'y of-'them-'are poor, illi-terate and 
una;ware.‘6f products.,,‘feTI,-S,A, lavs,like Sherman Act, 
Cla,yt(dn''7l'ct j;'Robinson t’atman , Act ̂ and the various fair 
trade laws ^ave 4?een;.paskfe'd vatĥ 'a view to protect 
ccJnsumers* .,̂n ,U.K/, also'they ;have <p.assed' some laws 
prohibiting, unfair .trade practices and for stî engthening 
trade mark and Patent laws. It is the.duty of the 
Government to protect consumers.' Government can 
indirectly protect consumers by keeping control ̂ over 
Companies. Government can-; see that Companies m'ay not 
enter into antisocial activities. A company ha‘1 a. social 
resporisibility towards -cfĵ sumers as the Company 
grows in the Cbmmunity and‘'receives protection from it.

My suggiastions to promote welfare of '' 
iion̂ imsrs:

1. Consumers' associations may be established*
2 , Consumers’ co-operative societies and

consumers’ consultative committees may be 
formed,

3.,, Big Companies may be obliged to" consider
views and ‘opinion's of consumers' associations 
'̂■nd committees.

4, It shpuid*be made compulsory for every 
Companĵ  ̂s-product to conform to the ̂ :standards 
laid down, bys Indiaii Standards. Institute.

5, Government can compel the/..'prbducers to label
the prices on goods. Effective measures in
the form of price-control may .be employed
by the Government.
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6 % Government sî Quld punish the psrsofiS ‘who create 
artificial scarcity. ;of goods, •

7. Consl̂ erŝ ,ra%y boycott the'traders who are 
notorious for hoarding and profiteering 
practices. Consui!ri6rS;,may resort to price- 
resistance movement’,'
•  ̂ -“I • I'

8 . Import policy , of the'Goverrmient can help 
reduction in prices in thel5^e Market.
The Compahy''legislation ca^nqt dp anything 

effectively to ̂ secure welfare of the consuiners but 
progressive •pfenaĝ '̂ ents can ensure the consumers 
regarding r§gula,r ;supply., reasonable price and 
safficient quantity and quality of.Jgopds.
Companies and Creditors

Creditors are the person's who have advanced 
credit for rav/ materials and stores to the Company 
or persons who have given loan in any form to the 
Company for its functioning. These creditors> must 
be assured regarding repayment. It is business 
prudence, not to enter into litigation with creditors. 
Repayment of debt and interest must be made -̂-s early . 
as possible. Companies Act enumerates some ,rights 
which are given to the creditors ;in-oa'ge "of 
winding up- of a Company.
Companie s and Government

All modern Companies have special obligations 
to -the Government^,,, I-̂ , is .the duty of the management to 
strictly adhere to laws." it is the duty of t̂'he 
Compa,ny.-to pay ta^es jijione.stly to the Government,
All rules and regulationŝ m,iXst be strictly
complied with by Companies. This is'̂ â  very important 
legal and social responsibility.

md. S t y , :»
Companies operate in'societ^y and flourish in 

Society. .Peo.plp J./; the,,y;l,pinity of ..the-Company get 
some benefits iike appreciation irx.ltne value of their 
immovable property, employment opp'ortunity is created, 
public utility services are establi'shed. At the 
.i?ara,6 time there are certain dr̂ wba.cks o,f the ..a 
1^'ndustrialisation. The air -and water the 
f,̂ ur̂ aur(dipg,.area becomes pollutê î '" )It ,,adver-sely
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affect the health of the residents. Industrial 
diseases and rate of crimes increase in the Society.
It is the duty of the management to provide public 
parksj hospitals, children*s playgrounds etc, in 
the vicinity of the plant. The Company must 
contribute for charitable purposes and educational 
purposes.
Measure:-
1. Companies may be compelled to allocate of

the net profits contribution towards donations 
to charitable institutions, scholls, colleges 
and universities. These donations must be 
given to various recognised public bodies.
There is such provision in the co-operative 
Societies Act,

Conclusion-.-.
Thus it is the need of the hour that corporations 

must have dignified outlook of social responsibility 
and thus promote social justice and welfare of the 
public at large.




