SUBJECT INDEX

ADJUDICATION

adjudicating bodies, 335
composition, 337, 338
compulsory, 335
duties, 338

functions of industrial adjudication,
338

jurisdiction of civil court in labour
disputes, 338

publication, 339

reference of disputes to boards, courts
or tribunals, 336

BUNDH, 16, 440
CLOSURE, 20

definition of, 526

distinction between fock-out, 416
section 25-0. 526

procedure for, 526~

penalty for non-compliance with the
provisions of, 528

COLLECTIVE BARGAINING

advantages. 150

bargaining power, 151
bargaining process, 150
contents, 154

disadvantages, 150

duration, 154

enforcement of agreements, 156
structure, 152

duties of conciliation officer, 309
failure report, 310

pendency, 310, 311

prohibition, 311

report, 310

settlement, 308, 309, 310

CONSTITUTIONAL FRAMEWORK

appeals from awards, 37, 38, 44

distribution of power, 34

directive principles, 33

enforcement of fundamental rights, 50

forced labour, 50, 58

fundamental rights, 33

labour relations scheme, 35

limitation on legislative competency

non-payment to employees of
public sector, 96

policy, 32

power to abolish posts, 82

provisions setting-out-goal values, 33

public interest litigation, 45, 50

right of daily wagers, 81, 88

scheme of distribution of power, 34

service rules, 65

sexual harassment, 73

writ petitions, 37

court of inquiry, U1

EMPLOYER

Industrial Disputes Act, 272
meaning of, 272

CONCILIATION
appointment, 308
binding nature, 310

GHERAO, 16, 436,438
EXECUTION OF EXISTING RIGHTS
scape of section 33C(2), 22, 605

commencement. 310 nature of execution proceedings, 603,
duties of board of conciliation, 308-09 604
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GRIEVANCE PROCEDURE
Code of Discipline, 386, 387
Industrial Disputes (Amendment)
Act, 1982, 389

INDIVIDUAL DISPUTES AND INDUS-
TRIAL DISPUTES

any person, 286
definition, 275

distinguished from individual dispute,
276,277

interpretation of the definition,
275,276

legal heirs, 293
INDUSTRY

agricultural produce market committee

195

All India Radio, 189

charitable institution, 170

club, 173

co-operative society, 174

coir board, 190, 194

definition, 163

education, 169

hospital, 162

housing society, 180

liberal profession, 168

physical research laboratory, 184

pinjrapole, 172

postal department, 182

municipality, 168

real estate, 180

research institution, 173

tests, 174

telecom department, 187

Industrial Adjudication, 12

function, 12

working principle, 174
LABOUR RELATIONS

concept, 1

evolution, |

Jjudicial approaches, 3

emerging issues, 30

LAY-OFF
applicability, 446
compensation, 446
definition, 445
distinguished from lock-out, 445
distinguished from retrenchment, 446
prohibition, 448
special provisions, 446
LOCK-OUTS
as employer’s weapon, 394
declaration of, 394
definition, 395
discharge, 418
distinction between lock-out &
lay-off, 416

NATIONAL COMMISSION ON
LABOUR

recommendations, 313, 335, 381, 391,
564,689

NOTICE OF CHANGE
when notice required, 596
when notice not required, 598
object, 597
VRS, 598

REGULATION OF MANAGEMENTS
PREROGATIVE

alterations in conditions of service,
566, 568

conditions of service etc., to
remain unchanged, 568

discharge/dismissal for miscon\duct,
568

nature of the restrictions in regard to
protected workmen, 568

remedy to an aggrieved workman, 569

RETRENCHMENT

conditions precedent, 449, 464

continued ill health, 479

definition, 448, 464

last come, first go rule, 497

Re-employment of retrenched
workmen, 562
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SERVICE CONTRACT, 25, 65

SETTLEMENT OF INDUSTRIAL
DISPUTE, 10

STANDING ORDERS
appeals, 702
application, 704
Bombay textile labour enquiry
committee, 703
certifying officers, 705
certified standing orders, 704
duration, 704
Industrial Employment (Standing
Orders) Act, 1946, 702
interpretation, 705
labour investigation committee, 701
model standing orders, 704
STRIKES
classification, 395
definition, 13, 393
during the pendency of proceedings
403
dismissal, 15
go-slow, 393, 398
government power to prohibit the
continuance of strike, 402
pen-down strike, 395
right to go on strike under the
Constitution, 14, 423, 426, 427
wages for the period of strike, 16, 410
TERMINATION OF SERVICE
assault on senior officer, 653, 656
domestic enquiry, 24, 643, 646
failure to adhere to prescribed
procedure, 673
financial irregularities, 666, 674
non-issuance of tickets, 660
powers of labour court, 626, 633
preparation of false document, 675
right to take disciplinary action,
621,626

unauthorised absence from duty, 642
use of abusive language, 638, 648
proportionality of the punishment
for misconduct, 651
TRADE UNIONS
cessation of membership, 129
closed shop, 147
cancellation of registration, 104
definition, 105
development, 101
executive committee, 112
election of office bearers, 112, 116,
120
immunity from criminal conspiracy,
133
immunity from civil suit, 136
mode of registration, 102
membership fee, 103
outsiders in trade union, 104
recognition of trade union, 104,
110, 122
right to attend meeting, 107
right to form trade union, 102
rules of trade union, 102, 105
secret ballot, 121
TRANSFER, 526
TRIBUNALS
intervention, 26
powers, 26
TRIPARTISM
Fifteenth and sixteenth Indian
labour conferences, 158
standing labour committee, 158
truce resolution, 157
UNFAIR LABOUR PRACTICES
definition, 686
on the part of employers, 686
on the part of trade unions of
employers, 688
Trade Unions (Amendment)
Act, 1947, 691



VICTIMISATION
meaning of, 696
powers of labour tribunal, 696
WORKS COMMITTEES
composition, 304
duties and functions, 302
jurisdiction, 296
WORKMAN
agarias, 216
bidi workers, 221, 222
canteen employees, 254
co-operative marketing society
workers, 238, 255, 268
definition, 213
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Doctor, 243, 286

development officer, 224
gardeners, 251

medical representatives, 225, 226
scope and coverage, 213

sales representative, 224, 226
shop manager, 239

school teacher, 235

VOLUNTARY ARBITRATION

appointment, 314
agreement, 3 14
pendency, 314
power, 314, 315
appeal, 315



