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ADJUDICATION

adjudicating bodies and, 202

compulsory, 175, 179

Industrial, problem of wage structure, 342
technicalities of Evidence Act and, 202

ARBITRATION

agreements under Industrial Disputes Act S.17A and, 184
competence of High Court and, 190

Industries in India and method of, 181
interpretation of provision of, award, 185
judicial superintendence on arbitrator, 189
penalty for breach of, award, 185

pendency of proceedings for, and employer, 180
recommendations of 1.L.O., 179

reference of matter to, 180

rules for the form of, agreement, 185

S. 10 of Industrial Disputes Act, 181

state intervention and, 181

voluntary, 179

BONUS

base year and, 415

commission to define concept of, 401
concept of minimum, 419 ‘

full bench formula and, 397, 398
increased compensation and, 392
liability to pay, 413, 418

meaning of, 391, 392

meaning of basic wage and, 430
modification of full bench formula, 425
nature and basis of, payments, 398
payment of, Acts and cases, 393, 397, 398, 403
payment of, disputes over, 231
principles for the grant of, 393

quantum of earnings and, 430

validity of, Act, 419, 424

COLLECTIVE BARGAINING

actual grievance in handling, 37
advantages of, 29
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bargaining power and, 31
bargaining process and, 29
constitutional provisions for, 90
contents of, contracts, 34
disadvantages of, 29

duration of, 34

enforcement of agreements and, 36
gherao and, 260

grievance procedure, 36

Indian policy makers and, 200
in modern industry, 28
meaning of, 29

structure of bargaining and, 32
system of, 200

voluntary arbitration and, 37
what is, 29

works committees and, 172

CONCILIATION

appiontment of, officers, 176

duties of board of conciliators in, 175

duties of, officers, 176, 177

failure of, 176

mode of settlement of disputes in India and, 175
pending of, proceedings and strike by workers, 266
prohibition of strike or lockout, 179

public utility services and proceedings of, 179
when, proceedings begin, 177

working of, in India, 176

working of, in Sweden, 176

CONSTITUTION OF INDIA

distribution of powers under, 78

directive principles of state policy and wage policy, 331
freedom of speech and assembly, 93

industries and workmen under, 104

labour relations scheme under, 78

- limitation on legislative compentency, 81

provisions relating to appeals and awards, 83

provisions setting out goals and values, 81

right to equality under, 65

right to equal protection, 84

right to form union, 90

right to have collective bargaining, 90

right to practice, 95

tribunals constituted under Art. 136(1) are courts or not, 183
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DEARNESS ALLOWANCE

concept of, and absolute requirement to meet hardship, 382
demands for, 380

industrial disputes based on increase in, 384-—390

meaning of, 380

merging of, with basic wages, 382

need for, 381

report of Gajendragadkar Committee on, 384

theories and practices to pay, 381

DISCIPLINARY PROCEEDINGS

dismissed of employee and, 538, 548

domestic inquiry and, 572-574, 580, 586, 598

for misconduct 533, 534, 548, 583

gravity of misconduct and punishment, 535

inquiry and dismissal, 553, 555, 556, 560
insubordination, 563

order of suspension and, 534

proceedings before, 606

workmen to be informed in writing for misconduct, 534

EMPLOYER

determining who is, 236
Industrial Disputes Act and, 140
meaning of, 108

GHERAO

labour problems and, 262

law and order problem and, 262
meaning of, 260

peaceful, 262

tripartite standing labour commitee resolution on, 260, 261
violent, 262

GRATUITY

benefit of, schemes, 437, 450

committee on fair wages and, 440

dismissal of workman for misconduct and, 445
financial aspect of, scheme, 449

industry cum region basis and, 438

meaning of, 435

principle of, payment, 446, 448

retirement or resignation of an employee and, 447
retrenchment compensation and, 436
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INDISCIPLINE

how to deal with, 205
problem of, in industry, 205

INDIVIDUAL DISPUTES
distinguished from industrial disputes, 131—171
INDUSTRIAL DISPUTES

appropriate government to decide existence of, 97
constitutional framework of India’and, 58—104

[See also, Constitution of India]
definition of, under Industrial Disputes Act, S.2(k), 232
dispute between an employer and would be workman, 145
dispute between union of employees and association of employers, whether,
168
employee representation by respective union only in, 239
Employees State Insurance Act, 1949, 79
individual disputes distinguished from, 131—171 *
Industrial Disputes Act, 1947, provisions of, 79
industries and workmen, 104
lockouts and, 298—323
meaning of, 135, 137
membership of union necessary on date of dispute, 132
Minimum Wages Act 1948, 79
necessity of authority to prove representation of worker in, 149
order of government under S.12(5) of Act, reasons not justiciable, 246
person involved in dispute must be workman, 151
promotion of workers and, 603
reinstatement of dismissed employees and, 140, 142
settlement machinery of, 171, 254
— adjudication, 200
— conciliation, 175—178
— voluntary arbitration, 179
— works committees, 171—174
strikes” and, 255—322
support by substantial number of woikers necessary, 131, 237
union must be representative and have interest, 131
wage fixation and, 324—379
whether dispute is a, burden of proof on whom, 129, 131

INDUSTRIAL ESTABLISHMENT, 463, 504
INDUSTRIALISATION

early, and the first world war, 12
process of, 6
social and labour problems of, 8
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INDUSTRIAL LEGISLATION

Bombay Industrial Relations Act, 378
Bonus Act, 81

Employees State Insurance Act, 81
Factories Act, 81

Industrial Disputes Act, 79, 341, 369
Minimum Wages Act, 81, 332, 341, 384
Payment of Wages Act, 81, 370, 377
Workmen Compensation Act, 81

INDUSTRIAL REVOLUTION

in England, 2
in India, 4

INDUSTRY

cloth merchant with one employee, whether an, 129

club, whether an, 129

definition of, 105, 118

educational institution, whether an, 122

hospital, whether an, 128

meaning of, 294

municipality, whether an, 115, 120

pinjrapole, - whether an, 109, 113

solicitor’s firm, whether an 128

what constitutes an, under Industrial Disputes Act, 104, 109, 113

LAW
social functions of, 1

LAY OFF

compensation for, 455, 456, 461, 467
consequences of, 469

definition of, 302, 458, 478
distinguished from lockout, 455
distinguished from retrenchment, 455
employee and, 457

industrial dispute when arises, 462
justification of action of, 477
legality of, 460

meaning of, 455, 468, 470

occurs in continuing business, 303
obligations upon the employer, 457
payment of compensation and, 470
right of employee, 457

scheme and object of, 473
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LOCKOUTS

as employers’ weapon, 306

declaration of, 256

definition of, under S.2 Industrial Disputes Act, 256, 302, 303, 319
discharge and, 314, 315

distinguished from strikes, 299

economic demands and, 307

illegal, 48

in respcnse to strike, 320

lay off compensation and, 302

limitation on, 257

penalty for illegal, 48

provisions of S.22 and, 309

public utility service and under S.22, 314

suspension of work by employer whether or not, 300
vindictive closer of mill by employer, 306

what it is, 256, 299, 311

whether, is lay off, 303

MISCONDUCT

absence without leave and, 540
disciplinary action for, 533

dismissal of employee for, 538, 583
disobedience, 533

fraud in relation to employers business, 534
go slow and negligence in duty, 554, 567
grave indiscipline, 534

gravity of, and punishment, 535

habitual absence, 534

habitual breach of law, 534

habitual negligence, 534

illegal qualification, 534

insubordination, 561

rioficus or disorderly behaviour, 534
striking work, 535, 561

what is, 533

wilful damage, 534

wilful insubordination, 533

PUBLIC INTEREST

transfer of the case by government, 249

RECRUITMENT, 7
REINSTATEMENT

board’s authority, of discharged employees, 275
discretion of tribunal, in 535
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relief of, 536

requirement of, of employees aiding or abetting strikers, 278
victimisation and, 592—94

worker applied for, 576

RETRENCHMENT

acceptance of, whether disqualify validity claim of, 480
bona fide action of employer and, 481

bona fide closer of business and, 488

continuous service for, compensation, 491

difference from lay off, 455

last come first go rule and, 479, 504

lockout and, 315

meaning of, 315, 479, 489

validity of, 104

what is, 455, 491

SETTLEMENT MACHINERY

adjudication, 200

American experience, 208

conciliation and, 175

industrial tribunals, 201

labour courts, 201

national industrial tribunals, 201

problem of indiscipline amongst workmen and, 205, 206
tripartite bodies, 75

voluntary arbitration, 179

works committees and, 171

SOCIAL JUSTICE

ideal of industrial adjudication, 346

in the interest of, 227

lay off compensation and, 477

principles to secure, to workmen in industrial disputes, 206
termination of women workers after marriage and, 224, 227

STANDING ORDERS

absenteeism and, 541
certifying officers role and, 514, 519
consent of the employees and certification of, 523

contribution of, relations between employer and employees, 513
definition of, 514, 520

draft and model, 515, 518, 520

duration of, 519

inconvenient, 519
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Labour Investigation Committee’s report and, 512
provisions of Industrial Employment Act 1946 and, 513, 524
refusal to certify, 519, 522

unreasonable, 519

STATE GOVERNMENT

determination of appropriate, 97
meaning of, under Indust:iial Disputes Act, 97

STRIKES

casual leave embloc amounting to, 294

celebration of, Labour day on 1st May and, 294, 296
civil trespass and entry of strikers in bank premises, 270
classification of, 257

definition of, Industrial Disputes Act S.2(q), 290, 295
emoluments for, period, 283

evil effect of, 255

illegal, 48

limitations on, 257

meaning of, 268

mere cessation of work whether, 301

nature of, not given in public utility services, 316
penalty for illegal, 48

pendency of conciliation proceedings and, 266
pen-down, in India, 271

regulation of, by Industrial Disputes Act, 255, 256
right to go on, under Constitution of India, 90

sit down, in India, 274

story of Kalagarh, 258

termination of services of stiikers during, 267, 269
use of, 255—298

warning of, being illegal, 280

what is called, 256

TRADE DISPUTE

individual dispute of workmen and, 136
meaning of employer in, 141

TRADE UNIONS

authority to represent employees, 50

compromise between parties and position of clients in 59
conflict in two, 44

dismissal of worker by, 60

histo:y from 1929 to second world war, 18

history of, movement, 10—27
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initial steps toward modern, after first war, 12
members conflict with, 51

registration of, 42

right to form, under Constitution of India, 595
role of, in US.A. 73

since independence, 19

since second world war, 19

Trade Union Act, 1926, 42, 50

unfair practices by, 595

TRIBUNALS

Art.36(1) of Constitution of India and, 183
becomes functus officio, 250, 253

condition precedent for, being court, 184, 198
court in technical sense whether, 183

function of, 212

implied powers of individual under S18(b), 234
industrial, functions and duties of, 183
powers of, 211

powers of industrial, to summon persons, 233
whether abitrators are, 182, 183

whether appeal can lie from, award, 209

TRIPARTISM

fifteenth and sixteenth Indian labour conferences, 69
Gandhi-ji’s approach to industrial dispute and, 73
loyal economic opposition by trade unions in USA, 73
meaning of, 68

other activities, 75

standing labour committee and, 70

tripartite committee, 76

true resolution of 1947, 69

work committees, 76

TRIPARTITE BODIES

bonus commission, 77

joint management councils, 76

national committee on labour, 75
ratification of convention of 1.L.O., 77
wage boards and, 77

workers education board, 76

works committees, 76

UNFAIR PRACTICES

by employers, 595, 607
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by trade unions, 595

careless operation, 589

damége to property, 589
definition of, 589, 590, 596
discrimination in employment, 607
employees and, 590
insubordination, 589

interference with normal work, 589
nature of, 59

negligence of duty, 589

power of labour tribunal, in, 603
steps to prevent, 604

under practice and, 595

VICTIMISATION

concept of, 591

definition of, 590

meaning of, 591

onus for, lies with whom, 591, 592
power of labour tribunal in, 603
steps to prevent, 604

unfair labour practices and 590
what is, 590, 592, 599, 600

wrong done by others and, 598

VOLUNTARY ARBITRATION

recommendations of 1.L.O. and, 179

WAGES

analysis of the concept of, 329

board for each trade and industry, 341

Bombay textile Labour Enquiry Committee and, 33
capacity of industry to pay, 337

compensation for lay off and, 461

comcept determining, 328

concept of fair, 332

definition of living, 328, 335

distinction between “minimum,” “fair” and “living”, 334
dearness allowance and, 380

doctrine of laisez faire and, 346

fixation of scales of, 335

history of fixation of, 340

increments, 353

industry-cum-region principle, 355, 363, 371
1.L.O. and machinery for, 330

in Newzealand and Australia, 337

international convention of 1928 and, 331
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introduction of bonus, 350

machinery for fixation of, 340

machinery to fix, view of, 338

meaning of, under South Australian Act of 1912, 329
Minimum Wages Act 1948, 332

other concessions and, 350

Payment of wages Act, 377

principles for fixation of, 340

problem of, structure, 342

provisions of Industrial Conciliation and Arbitration Act, 329
rates of, 335

standard family and, 344

subsistence level and, 344

tests for measuring capacity of industry to pay, 339
theories of, 324—328

WAGE THEORIES

bargaining, 326

fund, 325

general, 324

marginal productivity, 326
purchasing power, 327

WOMEN WORKERS

Indian administrative service rules and, 226
termination from service after marriage and, 224

WORKMAN

bidi workers and, 168

representation through union only in industrial disputes, 239
definition of, under Industrial Disputes Act, 122, 123.
members of an agaria’s family whether, 157—163
requirement of, in lockout, 317

teachers employed by educational institutions whether, 123
workers on illegal strike case to be, 280

WORKS COMMITTEES

causes of the prevention of establishment of, 175
duties and functions of, 172—174

effectiveness of, 174

how to constitute, 171

introduction in India, 171

jurisdiction of, 174

purpose of, 172

right of union official to attend meeting of, 173





